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UW Department of Pediatrics
Peer Teaching Effectiveness Evaluation Instructions for Mandatory and Non-Mandatory Promotions
OBJECTIVE

To gather meaningful feedback from your colleagues about your teaching skills, presentation organization and delivery, and professional conduct.
GENERAL

Mandatory and non-mandatory promotion dossiers require ten peer teaching effectiveness evaluations, gathered as part of the promotion process. This requirement is for Clinician-Scholars, Faculty-Scientists, Research Faculty with teaching responsibilities and Clinical Practice Faculty.

Peer teaching effectiveness evaluations from the time of the faculty member’s initial appointment or last promotion are included in the promotion dossier.
Who is eligible?
Faculty peers (at candidate’s rank or higher) may be selected from within the faculty member’s division or from another division or department.

Of the ten teaching effectiveness evaluations submitted:
· at least one must be for a formal lecture or presentation.
· at least one must be for observed teaching effectiveness.
FACULTY CANDIDATE

Identify ten faculty peers who will be asked to complete the peer teaching effectiveness evaluation. The Division Head may assist in identifying potential evaluators. Provide the selected names to the Division Administrative Staff for assembly of the contact list.


DIVISION ADMINISTRATIVE STAFF

Using the Promotion Contact List Evals M-NM Excel spreadsheet, prepare the list of evaluators under the Peer Teaching Reviewer tab.

Submit the completed list to the Faculty Affairs team at UWPedsFA@seattlechildrens.org by the specified deadline.
FACULTY AFFAIRS TEAM

The Faculty Affairs team will distribute the electronic peer teaching effectiveness evaluation to each designated evaluator and will monitor progress through to completion.
